Project Description of Seminar on Employment and Entrepreneurship Capacity Building of Women 
	Programme 
	Seminar on Employment and Entrepreneurship Capacity Building of Women

	Organizer
	Shandong Foreign Trade Vocational College

	Time
	August 2 to August 22, 2022
	Language
	English

	Invited countries
	Developing countries
	No. of participants
	24

	Training objectives
	Through this training, the trainees can understand the following contents: China's national conditions as well as the history and present situation of women's career development; the current situation of Chinese women's employment and entrepreneurship; political, economic, social and psychological factors that affect women's employment and entrepreneurship; China's measures and achievements in promoting women's employment and entrepreneurship.


	Requirements for participants
	Professional background
	—Field or major: human resources, social security and other fields in developing countries.
—Jobs: personnel from the government of the state, universities, and social organizations engaged in social security and human resources.
—Level, academic degree or other relevant qualification requirements: department-level government officials, researchers in social security and human resources, middle and senior management of women's rights and interests protection groups and organizations, and others.

	
	Age
	Not higher than the statutory retirement age of the recipient country

	
	Physical condition
	Be in good health and capable of attending online training on time

	
	Language competence
	With English listening, speaking, reading and writing skills

	
	Other
	None

	Training content
	1. Main training courses
China's national conditions: the main contents involve the political, economic, social and cultural development status of China;
China's pandemic prevention and control experience as well as pandemic cooperation with international partners: this part shares the experience of China's pandemic prevention and control as well as pandemic cooperation with international partners;
Achievements and experience of China's reform and opening-up: this part shares the history of China's reform and opening-up, as well as measures and experiences in promoting employment and entrepreneurship;
The development history of women's undertakings in socialism with Chinese characteristics: this part introduces the changes of women's status and the development history of their undertakings since the founding of the PRC;
Protection of Chinese female workers' labor rights and interests: this part introduces the protection mechanism and channels of Chinese female workers' rights and interests;
Legal protection of women's marriage and family: this part introduces the legal system construction for Chinese women's family ties;
The influence of birth policy on women's employment and entrepreneurship: this part introduces the influence of national policies on women's individual activities;
The role of poverty-stricken women in rural areas and the path of poverty reduction: this part introduces the ways of targeted poverty reduction and helping them acquire wealth;
The carrier of rural women's empowerment in Shandong: this part introduces the influence of agricultural cooperative organizations on women's social roles;
Interpretation of women's employment and entrepreneurship policies: this part mainly introduces objectives and main contents of policies promoting women's employment in China;
The relationship between women's development and family: this part mainly introduces the role of women in the new era of family building;
Introduction of female social insurance system: this part mainly introduces China's experience in helping unemployed female find jobs again and unemployment security;
Experience of women's work in Shandong province: this part introduces the main situation, typical practices and accumulated experience of women's work in women's organizations in Shandong province;
China's culture and human resources assistance to foreign countries: this part introduces the typical characteristics of Chinese culture and the development of China's foreign human resources assistance.
2. General introduction of the presenter

Chen Mingming, former ambassador of the Ministry of Foreign Affairs to Sweden, who mainly studies national conditions and rural political development of China along with western political system;
Xu Feng, director of the International Exchange and Cooperation Office of Xiyuan Hospital, Ph.D., and associate researcher. He is good at treatment of heart failure, pneumonia and other circulatory and respiratory diseases, severe infections and combined treatment of traditional Chinese and Western medicine. He is to give lectures on the experience and practices of fighting against the COVID-19 epidemic, etc.;
Wang Liping, a professor at Shandong University, a doctoral supervisor in civil and commercial law, and an instructor of the legal system construction of women's protection;
Ye Wenzhen, vice president of Chinese Women's Research Society, distinguished professor of Shandong Women's University, and an instructor of the influence of childbearing policies on women's employment and entrepreneurship, as well as the relationship between gender awareness and women's employment;
Wang Hui, director of the Women's Research and Development Center of Shandong Women's University, and an instructor of the relationship between women's development and family, the role of rural poverty-stricken women and the path of poverty reduction;
Sun Fenghua, secretary and chairman of Shandong Women's Federation, dedicating to women's federation construction, an instructor of women's organizations in Shandong Province;
Zhuang Ping, Dean of School of Continuing Education and Director of Women's Research Center of Shandong University, and an instructor of the agricultural cooperative organization (an effective carrier of rural women's empowerment in Shandong);
Wang Changsen, associate professor of Shandong Foreign Trade Vocational College, doctor of law, and an instructor of the protection of women's rights and interests in Shandong;
Wang Baohong, an associate professor at Shandong Foreign Trade Vocational College, and an instructor of Chinese culture and foreign aid of Chinese human resources;
Tan Bin, a professor at Shandong Foreign Trade Vocational College, engaged in the research of national opening-up strategy, trade friction and countermeasures, and an instructor of China's experience of reform and opening up and the Belt and Road Initiative strategy;
Zhang Libin, Director of Employment and Human Resources Market Research Office, Institute of Labor Science, Chinese Academy of Labour and Social Security, and an instructor of women's employment in China;
Chen Weibo, an associate professor at Shandong University, engaged in employment guidance, coordination and management of labor relations for many years, and an instructor of new employment forms, new employment groups and labor relations coordination system in China;
Song Quancheng, Ph.D. Supervisor and Professor of School of Philosophy and Social Development in Shandong University, and an instructor of income status of young female floating population as well as an analyst of influencing factors;
Miao Jian, member of the Standing Committee of Dezhou CPPCC, national second-class psychological counselor, and an analyst of women's workplace advantages from the perspective of psychology.
3. Discussions and exchanges
(1) Discussion and exchange on digital economy and women's employment and entrepreneurship;
(2) Discussion and exchange with women on family service industry;
(3) Discussion and exchange on psychology and talent selection;
(4) Discussion and exchange on vocational training of migrant workers in China;
(5) Discussion and exchange on the improvement of employability in the context of big data;
(6) Discussion and exchange on the construction of women's legal system;
(7) Discussion and exchange on promoting women's employment;
(8) Discussion and exchange on the training effect and suggestions.
4.  Introduction and visit via cloud platform 

(1) Qingdao Blue Silicon Valley Entrepreneurship Center;
(2) Qingdao Talent Exchange Center.
5. Cloud culture experience
(1) Appreciation of China's historical sites - the Imperial Palace and the Great Wall
6. Materials required for participants to prepare
In order to facilitate the communication with Chinese experts, please prepare the communication materials related to the research topics in your country, such as ① self-introduction of your major and your unit; ②current situation and existing problems of women's development in your country;③ cooperation intention with China.

	Location
	Online
	Cities to be visited via Cloud
	Qingdao

	Remarks
	1. VooV Meeting app will be used as the online platform of this seminar. Participants may contact the organizer within 10 working days before seminar opening to debug the software and network environment in advance.
2. Participants should abide by the schedule of the programme, and strictly observe the class time and teaching discipline. Note that the attendance record will be included as a basis for issuing the course-completion certificate.
3. Participants are requested to enter the online classroom 15 minutes in advance for class preparation. All participants’ names should be modified to English ones.
4. Participants are requested to prepare relevant materials for the seminar according to the schedule, and submit relevant electronic materials as required.

	Organizer’s Information
	As one of the earliest colleges in China specializing in the vocational education of foreign trade, Shandong Foreign Trade Vocational College (SFTC) has obtained titles like National Quality College, Shandong Quality College, Shandong Specialist College, and Qingdao Branded College. Over the past 50 years, SFTC has trained more than 60,000 graduates, and our alumni have established more than 3,000 enterprises in various scales, making outstanding contributions to regional economic and social development. And now, it has 11,000 full-time students and more than 600 teachers, capable of 24 majors covering international trade, e-commerce, logistics management, etc. SFTC is honored as a chairman member of the National Advisory Committee on Teaching English Language to Majors in Vocational Education under the Ministry of Education, as well as a vice-chairman member of the National Advisory Committee on Teaching Foreign Trade and Economies to Majors in Vocational Education. SFTC has two large-scale training bases in Tai'an City and the west coast of Qingdao, in addition to five research centers, including Free Trade Zone Research Center and Cross-border E-commerce R&D Center. SFTC, affiliated to the Department of Commerce of Shandong Province, has close ties with the human resources and social security bureaus of all cities in the province. SFTC can mobilize all kinds of resources in the province. It has cooperative relations with thousands of enterprises, and has established more than 200 off-campus training bases in cooperation with well-known enterprises such as Hisense Group and Alibaba.
Since 2012, we have completed 272 foreign aid training programmes of the Ministry of Commerce, covering 9,158 trainees from over 130 countries and regions. As of today there have been 13 ministerial seminars, 23 "going out" overseas courses and 49 online courses. Regarding training, we have signed cooperation agreements with relevant institutions in more than 50 countries, including Dominica and Sri Lanka, and established 12 overseas training centers in Sudan, Liberia and other countries. Our rich experience in foreign aid training has laid a solid foundation for us to continue to undertake national foreign aid training tasks.
In recent years, we have successfully held foreign aid training programs for employment services such as 2019 Seminar on Design, Construction and Development of Employment Service System, 2019 Seminar on Employment and Social Security in Syria and 2021 Seminar on Design, Construction and Development of Employment Service System. We have rich experience in undertaking such programs, and have received thank-you letters from participants in each period, which have been reported by many domestic and foreign media and achieved good social benefits.
In addition, in recent years, we have also carried out a series of employment service training programmes, including comprehensive vocational ability training courses for college students, with a total of over 1,500 students, and entrepreneurship training, with a total of over 2,000 students annually. We are keeping close cooperation with employment service agencies in Shandong. Our experience in employment services can ensure the smooth implementation and training effect of this seminar, and provide all-round and high-quality training services for trainees. 
SFTC has long-term cooperation projects with universities such as Shandong University, Ocean University of China, Qingdao Employment Service Center, and Qingdao University Student Entrepreneurship Service Center. Department of Commerce of Shandong Province, relevant offices of Shandong Provincial Department of Human Resources and Social Security, local municipal commerce bureaus, development zone management committees as well as other government departments, service outsourcing associations and other industry organizations can strongly support our foreign aid training programmes. The resource pool of teachers for foreign aid training, which is composed of various talents, will provide an effective guarantee for this foreign aid training.

	Organizer’s Contact Details
	Contact: Ms. Han Dongzhen/Ms. Wang Baohong
Office Tel: 0086-0532-55761292 (Han Dongzhen)/0086-0532-55761298 (Wang Baohong)
Mobile phone: 0086-13045075095 (Han Dongzhen)/0086-13791994896 (Wang Baohong)
Fax: 0086-0532-55761212 (Qingdao)
Micro signal: 651734901 (Han Dongzhen)/wangbaohong97 (Wang Baohong)
QQ No.: 651734901 (Han Dongzhen)/250111753 (Wang Baohong)
Email address: sdpeixun2012@126.com


